


Why Do We Need a Comprehensive Career  
and Technical High School?
To Eliminate the Stigma by Providing a Concept of an 

integrated Academic and Technical Education for All:

Our students are entering an economy that demands a 

better educated workforce than ever before. 

Jobs in this new economy require more 

complex knowledge and skills 

than at any point in history. 

We need high quality Career 

and Technical Education 

(CTE) programs to help 

all students succeed 

in this new economy, 

regardless what 

path they pursue 

following high school. 

Unfortunately, a high 

quality CTE program 

is being held back by 

the outdated stigma 

associated with a technical 

education. 

The predecessor to CTE, vocational 

education, began as a separate and 

inferior path to the traditional academic track 

most high school students chose. Taking the vocational 

education route seemed to imply “you are not going to 

college.”  This inaccurate viewpoint is a grave disservice to 

students who decide not to attend college, as well as to 

those who do.

Evolutions in society, technology, the workplace, and 

educational philosophy have influenced a much needed 

change. A change in concept that integrates academic and 

technical educational content. A change where CTE 

students are taught the same challenging 

academic standards as their peers, 

assuring all students graduate high 

school “College and Career Ready.”

Career and technical education 

(CTE) connects students in a 

hands-on way to what they 

are learning, whether it’s 

witnessing the complex 

chemistry behind the 

internal combustion 

engine or writing a detailed 

quarterly business plan. 

Academics and job skills, 

when taught together, can 

focus a student’s attention on 

career goals and provide the tools to 

reach those goals.

Employer demand for students with a blend 

of academics and job skill training continues to grow, 

especially in high-demand fields such as health care and 

construction. (http://www.wtb.wa.gov/)

“Academics and job skills, when taught together, 
can focus a student’s attention on career goals and 
provide the tools to reach those goals.”

JPPSS Career Technical Mission
To provide access for all students to obtain a high quality 

career and technical education program that will prepare 

for high skill, high demand jobs in a changing global 

economy. This will be obtained by providing programs 

that integrate rigorous academic content to technical 

subject matter, ensuring that our students will be college 

and career ready. 



Eliminate the Loss 
of our Middle Class
High quality CTE programs integrate college and career 

readiness. Students who might otherwise be at risk of 

dropping out find themselves engaged and renewed in their 

education. CTE coursework is simultaneously aligned with 

rigorous academic standards, which makes collaboration 

between academic and CTE instructors a necessity.

For A Higher Graduation Rate
High quality CTE programs integrate college and career 

readiness. Students who might otherwise be at risk of dropping 

out find themselves engaged and renewed in their education. 

CTE coursework is simultaneously aligned with rigorous 

academic standards, which makes collaboration between 

academic and CTE instructors a necessity.

• 81% of dropouts said “more real world learning” may have 

influenced them to stay.

• Students attending a comprehensive CTE high schools 

demonstrate higher rates of on-time graduation, credit 

accumulation, and a greater likelihood of successfully 

finishing a college prep math sequence (Neild et al., The 

Academic Impacts of Career and Technical Schools: A Case 

Study of a Large Urban School District, 2013).

• High-risk students are 8 to 10 times less likely to drop out 

in 11th or 12th grades if enrolled in a CTE program rather 

than general education.

• A ratio of one CTE class for every two academic classes 

minimizes the risk of students dropping out of high school. 

(Plank et al., Dropping Out of High School and the Place of 

Career and Technical Education, National Research Center 

for CTE, 2005) 

• The average high school graduation rate in 2012 for CTE 

concentrators was 93 percent, compared to the national 

adjusted cohort graduation rate of 80 percent. (Office 

of Career, Technical and Adult Education data; Civic 

Enterprises et al., Building a Grad Nation: Progress and 

Challenge in Ending the High School Dropout Epidemic: 

Annual Update, 2014) 

“81% of dropouts said ‘more real world learning’ 
may have influenced them to stay in school.”



An Investment in Success
Communities across the nation are benefiting from their 

high school career and technical investments.  Workforce 

Board studies routinely show CTE and professional/technical 

students pay back the public’s investment in their education 

by earning more and therefore paying more in taxes. (Based 

on the public costs for a student to complete high school 

CTE program compared to the additional taxes generated on 

average by CTE completers.) 

Return on investment: 
Seven times the original 
public investment

• Washington State reported a $9 return in revenues and 

benefits.  (Washington State Workforce Training and 

Education Coordinating Board, 2011 Workforce Training 

Results; Robison and Christophersen,) 

• Students, who complete a CTE program, are expected to 

earn almost $60,000 more by the time they are 65 than 

those who have not participated in CTE 

(http://www.wtb.wa.gov/)

• Other earnings data reported:

•  43% of young workers with licenses and certificates 

earn more than those with an associate degree*

•  27% of young workers with licenses and certificates 

earn more than those with a bachelor’s degree*

• 31% of young workers with an associate degree 

earn more than those with a bachelor’s degree* 

(*Georgetown University Center on Education and the 

Workforce, Valuing Certificates, Presentation, 2009). 

Public cost: $920  
Pay back: $6,600



Suggested Occupational Clusters 
for a Comprehensive 
CTE High School
An occupational advisory committee should be created for 

the comprehensive career high school in Jefferson Parish. 

Some of the members of this committee should be JEDCO, 

Jefferson Chamber, Jefferson Workforce Development Board, 

Westbank Business and Industry Association, and regional 

community colleges. The committee will be a part of the 

team that helps with planning designs. The recommended 

clusters are as follows:

• Food, Beverage, Fishing and Seafood

• Automotive, Transportation (including Water), 

Distribution and Logistics

• Health Science (including Nursing, Emergency Medical 

Services, Dentistry and Pharmacy)

•  Water, Coastal, and Environmental Industries

• Information Technology

• Hospitality and Tourism Industry 

(including Culinary -  ProStart/ServSafe) 

• Water, Coastal, and Environmental Industries

• Human Service (Education, Public Safety)

• Manufacturing, Construction Crafts, and Logistics 

(includes HVAC)

• *STEM is embedded in all occupational clusters

• Community College support for dual enrollment. Busing 

cost is reduced when transporting students from one 

location as opposed to multi locations.

• Community College adjunct instructors at one location.

• Dual enrollment courses on one campus, reducing the 

number of instructors needed and reducing lost seat time 

transporting students to other locations.

• Not all students qualify for dual enrollment credit but can 

still get articulated credit.

• No duplicate funding to replicate programs at other 

locations in out of date buildings.

• No duplication or recruitment to hire teachers at multiple 

schools; resulting in reduction of salary and benefit costs.

• Flexible and adaptable for community and industry use  

of campus, local examples are NOCCA and Lee Magnet 

High School. 

• One location allows for students to participate in career 

and technical student organizations which results in 

higher academic motivation, academic engagement, 

grades, career self-efficacy, college aspirations and 

employability skills. (Alfeld et al., Looking Inside the Black 

Box: The Value Added by Career and Technical Student 

Organizations to Students’ High School Experience, 

National Research Center for CTE, 2007) 

• A new school with allow for new building designs for 21st 

century learning. A design where integrating learning can 

take place and teachers can collaborate (academic and 

CTE teachers)  

• Students can maintain the important social and 

extracurricular experiences of high school which is not 

possible if bussed to another campus. A campus where 

students can find other students with common career 

occupations. (a community)

• Better guidance and communication can be given to 

CTE students; focus on careers, job opportunities, TOPS 

Technical funding and dual enrollment. (See chart below).

Location suggestions:
• Near Greatest Growth in Parish

• Hub of Avondale

• Hub of Ochsner redevelopment

Centralized Location Gives Access to All
The involvement of business and industry partners is 

perhaps the most important ingredient in a high quality 

CTE program. Local professionals can mentor students 

and advise CTE teachers. This ensures that curriculum and 

instruction are relevant and reflect changing technologies 

and concepts. 

One comprehensive high school with a central location 

accommodates ease of access for support from our industry 

partners’ participation at the school. This central location 

provides students with equal access to state of the art 

equipment, CTE teachers, and industry support. Here are 

just some of the ways one central location enables Jefferson 

to have the highest quality CTE program with the best 

investment of our dollars:



Summary
The economy has changed and so must the way we prepare 

students for their future.  A comprehensive career high 

school is an ideal solution for our district to transform 

and expand our CTE offerings. It is an affordable and 

comprehensive benefit for all students. The new economy 

requires nothing less. We must rally to address these new 

needs, as other areas of the U.S. have done. There are 900 

comprehensive career high schools across the U.S. that are 

models of success.

“In well-designed models of career and technical education 

programs, students have lower dropout rates, higher test 

scores, higher graduation rates, higher postsecondary 

enrollment rates, and higher earnings than students who do 

not enroll in CTE.”

U.S. Chamber of Commerce Institute for a Competitive Workforce



jpschools.org

For more information, please contact:

Lucy Lejeune, CTE Coordinator 
lucy.lejeune@jppss.k12.la.us | 504.736.1874

jpschools.org/department/career-and-technical-education


